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 As far as health is concerned, this last year in Portugal was marked by the 
negotiations and publication of the new Law on Medical Careers and the amendm
introduced 
P
 
 A significant part of the legal framework concerning Hospitals within the 
National Health System excluded them from the Public Hospitals’ career system
particular those dispositions regulating the Public/Private Partnerships and the
Corporate Public Entities, together with the new doctors’ recruitment model. 
 The new Law now includes all doctors and institutions acting within the Pub
Health System, which allows their Technical and Professional evolution an
evaluation as an important tool for the progression on the medical career.  
 The regulation of the evaluation procedures and the setti
s
 
 New calculation keys were adopted and resulted in new retirement fees bei
defined for Public Administration Positions, which led to a massive d
doctors who required their anticipated leave from their public jobs.   
 This situation had a major negative im
and at General and Family Practice levels.  
 The lack of doctors in Portugal, which was already a concern for all the agents 
operating within the Health System and to which the Portuguese Medical Association 
had alerted the 
a
 
 During the previous year, Portugal launched new Medical Schools, an initi
which met a strong opposition by the Portuguese Medical Association, not only 
because they are totally unnecessary but also due to the fact that
curricula and access requirements ra
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